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Welcome to AKA Mechanical Ltd .  We would like to wish you 
every success during your employment whether you recently 
joined us or whether you are an existing employee.  We hope that 
your experience of working here will be both positive and 
rewarding.


This Policy is designed both to introduce you to the arrangements 
of our organisation and to be of continuing use during your 
employment.


We ask that you study carefully the contents of this Policy as, in 
addition to setting out our rules and regulations, it also contains 
information on some of the procedures relating to your 
employment.  If you required any clarification or additional 
information please refer to your line manager.


The Policy is to be used in conjunction with the organisations 
written Employee Handbook which will set out company values, 
procedures and objectives.


General amendments to the Policy will be issued from time to 
time, you will be notified of these respectively.



THE   

POLICY

Introduction


This document sets out the Whistle Blower arrangements that we 
have established within AKA Mechanical Ltd


Matters of Concern


If you believe that the company is involved in any form of 
wrongdoing such as:


- committing a criminal offence


- failing to comply with a legal obligation


- endangering the health and safety of an individual


- environmental damage


- concealing any information relating to the above


you should in the first instance report your concerns to a Director  
or Manager who will treat the matter with complete confidence.  If 
you are not satisfied with the explanation or reason given to you, 
you should raise the matter with the appropriate organisation or 

body, e.g. the Police, the Environment Agency, Health and Safety 
Executive or Social Services Department.


If you do not report your concerns to a Director you may take 
them direct to the appropriate organisation or body.


Your Protection


The Public Interest Disclosure Act 1998 prevents you from 
suffering a detriment or having your contract terminated for 
‘whistle-blowing’ and we take very seriously any concerns which 
you may raise under this legislation.


Misuse


We encourage you to use the procedure if you are concerned 
about any wrong doing at work.  However, if the procedure has 
not been invoked in good faith (e.g. for malicious reasons or in 
pursuit of a personal grudge), then it will make you liable to 
immediate termination of engagement or such lesser disciplinary 
sanction as may be appropriate in the circumstances.


AKA MECHANICAL LTD |  PAGE  3



THE   

ASSESSMENT

AKA MECHANICAL LTD  |  PAGE  4

Assessment and Review


Assessment and review of this policy will be undertaken by the Senior 
Management Team at regular intervals, not exceeding annually.


Confirmation.


We hereby confirm we have reviewed the policy and its details contained 
within are current at date of signature below;


Signed:


	 	 	 


Name:		 	 Kevin Owen


Position:	 	 Managing Director


Date:	 	 	 6th April 2021


Next Review:		 April 2022
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